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Background Information
Number of Candidates:  56
Number of Items on Exam:  35
Validity Evidence:
A job analysis was conducted for the Senior HR Analyst classification.  The items on the exam link to the important, required-upon-entry KSAs identified in the job analysis.  In addition, only items identified as appropriate in the MAC process were included in the exam.
Subsequent Exam Components:
Candidates who are successful in the written exam will be invited to a structured oral interview.
Scoring Model:

Written exam:

weighted 40%

Structured Interview:
weighted 60%
MAC Level:
Modified Angoff Results (in percentage value)

Supervisor A –     72.40%



What is “MAC Level”?
Supervisor B –     74.50%

Incumbent A –     74.00%







Incumbent B –     69.95%


Incumbent C –     71.87%
Exam Statistics:


Chance Score



  8.75

Mean




25.20

Standard Deviation


  5.65

Difficulty



    .67

Standard Error of Measurement
  1.22


Reliability



    .89
Number of Candidates Needed:
There are currently two vacancies, with maybe another one expected over the next 18 to 24 months.
Other Exam Pass Points:

Previous administration of this exam resulted in a pass point of 24 points.
Passing Rates/Frequencies at Each Score by Group
	Score
	White
	Black
	Hispanic
	Asian
	Native American
	Filipino
	Pacific Islander
	Cumulative Total

	35
	0
	0
	0
	0
	0
	0
	0
	0

	34
	    7% (  3)
	  17% (1)
	0
	0
	0
	0
	0
	    7% (  4)

	33
	  20% (  9)
	  17% (1)
	  25% (1)
	0
	0
	0
	0
	  20% (11)

	32
	  27% (12)
	  33% (2)
	  25% (1)
	0
	0
	0
	0
	  27% (15)

	31
	  42% (18)
	  33% (2)
	  25% (1)
	0
	0
	0
	0
	  38% (21)

	30
	  43% (19)
	  50% (3)
	  25% (1)
	0
	0
	0
	0
	  41% (23)

	29
	  55% (24)
	  50% (3)
	  25% (1)
	0
	0
	0
	0
	  50% (28)

	28
	  57% (25)
	  67% (4)
	  25% (1)
	100% (1)
	0
	0
	0
	  55% (31)

	27
	  68% (30)
	  83% (5)
	  25% (1)
	100% (1)
	0
	0
	0
	  66% (37)

	26
	  82% (36)
	  83% (5)
	  25% (1)
	100% (1)
	0
	0
	0
	  77% (43)

	25
	  89% (39)
	100% (6)
	  25% (1)
	100% (1)
	0
	0
	0
	  84% (47)

	24
	  89% (39)
	100% (6)
	  50% (2)
	100% (1)
	0
	0
	0
	  86% (48)

	23
	  91% (40)
	100% (6)
	  50% (2)
	100% (1)
	0
	0
	0
	  88% (49)

	22
	  91% (40)
	100% (6)
	  50% (2)
	100% (1)
	0
	0
	0
	  88% (49)

	21
	  91% (40)
	100% (6)
	  50% (2)
	100% (1)
	0
	0
	0
	  88% (49)

	20
	  91% (40)
	100% (6)
	  50% (2)
	100% (1)
	0
	0
	0
	  88% (49)

	19
	  91% (40)
	100% (6)
	  50% (2)
	100% (1)
	0
	0
	0
	  88% (49)

	18
	  93% (41)
	100% (6)
	  50% (2)
	100% (1)
	0
	0
	0
	  89% (50)

	17
	  95% (42)
	100% (6)
	  50% (2)
	100% (1)
	100% (1)
	0
	0
	  93% (52)

	16
	  95% (42)
	100% (6)
	  50% (2)
	100% (1)
	100% (1)
	0
	0
	  93% (52)

	15
	  95% (42)
	100% (6)
	  75% (3)
	100% (1)
	100% (1)
	0
	0
	  95% (53)

	14
	  95% (42)
	100% (6)
	  75% (3)
	100% (1)
	100% (1)
	0
	0
	  95% (53)

	13
	  95% (42)
	100% (6)
	  75% (3)
	100% (1)
	100% (1)
	0
	0
	  95% (53)

	12
	  95% (42)
	100% (6)
	  75% (3)
	100% (1)
	100% (1)
	0
	0
	  95% (53)

	11
	  95% (42)
	100% (6)
	  75% (3)
	100% (1)
	100% (1)
	0
	0
	  95% (53)

	10
	  95% (42)
	100% (6)
	  75% (3)
	100% (1)
	100% (1)
	0
	0
	  95% (53)

	9
	  95% (42)
	100% (6)
	  75% (3)
	100% (1)
	100% (1)
	0
	0
	  95% (53)

	8
	  95% (42)
	100% (6)
	  75% (3)
	100% (1)
	100% (1)
	0
	0
	  95% (53)

	7
	  98% (43)
	100% (6)
	100% (4)
	100% (1)
	100% (1)
	0
	0
	  98% (55)

	6
	  98% (43)
	100% (6)
	100% (4)
	100% (1)
	100% (1)
	0
	0
	  98% (55)

	5
	  98% (43)
	100% (6)
	100% (4)
	100% (1)
	100% (1)
	0
	0
	  98% (55)

	4
	  98% (43)
	100% (6)
	100% (4)
	100% (1)
	100% (1)
	0
	0
	  98% (55)

	3
	100% (44)
	100% (6)
	100% (4)
	100% (1)
	100% (1)
	0
	0
	100% (56)

	2
	100% (44)
	100% (6)
	100% (4)
	100% (1)
	100% (1)
	0
	0
	100% (56)

	1
	100% (44)
	100% (6)
	100% (4)
	100% (1)
	100% (1)
	0
	0
	100% (56)

	0
	100% (44)
	100% (6)
	100% (4)
	100% (1)
	100% (1)
	0
	0
	100% (56)

	Group Totals
	79% (44)
	11% (6)
	7% (4)
	2% (1)
	2% (1)
	0
	0
	100% (56)


